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    Termination Policy (Academic Staff)

1. The Employer may terminate this Contract and dismiss the Employee without any prior written notice and the
Employee shall repay the expenses incurred by the Employer on the Employee’s behalf if any of the following events 
occurs. 

1) The Employee has materially violated this Contract (including all attachments)
2) The Employee has caused material damage to the Employer due to the Employee’s negligence or

malpractice for personal interests;
3) The Employee has committed a crime or illegal activities according to the law.
4) The Employee has taken thirty days of accumulated sick leave.

2. The Employer may terminate this Contract with the standard notice period and the Employee shall repay the
expenses incurred by the Employer on the Employee’s behalf, if any of the following events occurs:

1) The Employee is proved unable to effectively perform the duties required for this position, refer to the
disciplinary procedure.

2) Due to the Employee’s illness or non-occupational injury, the Employee is unable to take up his / her original
work after completion of the period of his medical treatment.

3. The Employer may terminate this Contract with the standard notice period without repaying any expenses if any of the
following events occurs:

1) Due to the Employer’s merger, restructure, change of business scope or liquidation, as a result, the
Employee’s position is redundant or not needed. 

2) The circumstances and conditions on which this Contract is based change, and as a result, this Contract
cannot be wholly fulfilled and both parties cannot reach an agreement.

4. The Employee may terminate this Contract with the standard notice period. The Employee shall repay the expenses
incurred by the Employer on the Employee’s behalf.

5. The Employee may, under any of the following circumstances, terminate this Contract without prior notice. In these
circumstances, the Employer shall pay full remuneration and benefits in accordance with this Contract, and a single 
cash payment (flight allowance) of 4000 (as below) in addition:

1) The Employer fails to pay remuneration or benefits as agreed upon in this Contract;
2) The Employer forces the Employee to work by means of violence, intimidation or illegal restriction of personal

freedom.

6. This Contract will be terminated automatically in the case where the Employer has been dissolved and the Employee
shall be entitled to a single flight allowance (3000RMB net) in cash.

7. The Employer shall not terminate this Contract or dismiss the Employee in the case where the Employee is a female
staff member or worker and is in the period of her pregnancy, lactation, or breast-feeding.

For the purpose of this contract, the contract termination notice period shall be 30 days prior notice in writing (Or, if both 
parties agree, the payment of one-month’s salary can be taken as a substitution of one-month’s prior notice).

The expenses incurred by the Employer on the Employee’s behalf will be deemed as visa, working permit, residential 
permit, and flight allowance.

The proportion of the expenses will be calculated by dividing the days not worked in the Contract by the number of days 
in the contract term (not worked days/ contract term days). The Employer shall provide a list of expenses including the 
receipts to the Employee in the case of the Employee being asked for repayment.

8: The employee terminates the contracts without 30 days prior notice, the one month salary will be withheld. 

9: The employee terminates the contracts before the contract finish date, the employee won’t get the flight allowance. 




